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I. Workforce Information Database (WIDb) 

A. Description of the activity 
1. Oregon transitioned to version 2.8 of the WIDb during PY 2019 and 

updated to version 3.0 during PY 2024 reaching the target 
implantation date of July 2025. Oregon continues to use new 
database structures as they become available and recommends 
changes to the existing WIDb structure through its participation in 
the Analyst Resource Center (ARC). 

2. During PY 2025 Oregon updated the following core and 
supplemental tables: 

i. Monthly updates of Current Employment Statistics (CES) 
estimates at the state and county level; 

ii. Monthly updates of Local Area Unemployment Statistics 
(LABFORCE) at the state and county level; 

iii. Annual updates of the occupational wages (IOWAGE) for the 
state and sub-state areas; 

iv. Annual updates of short-term industry and occupational 
employment projections (IOMATRIX) at the state level; 

v. Annual updates of occupational license information (LICAUTH 
and LICENSE) at the state level; 

vi. Annual updates of long-term industry and occupational 
employment projections (IOMATRIX) for the state and sub-
state areas; 



2 
PY 2025 WIGS Annual Performance Report 

 

vii. Updates of the employer database (EMPDB) as they are 
received from Data Axle®; and 

viii. Quarterly updates of the Quarterly Census of Employment 
and Wages (INDUSTRY).  

3. The Oregon representative attended the January 2026 ARC 
meeting in Raleigh, North Carolina in addition to all the ad hoc 
virtual meetings during the PY 2025 grant period. 

B. How customer consultation is used 

1. Because the WIDb operates at a technical level well below the 
interest of its customers, Oregon does not discuss it with local 
workforce boards or other customers. 

2. Oregon does discuss its website, QualityInfo.org, and other data 
center products that rely on the contents of the WIDb. Contacts with 
customers and online customer satisfaction surveys indicate a high 
level of satisfaction with Oregon’s developed products. 

C. Which customer needs are met 

1. Oregon has ensured that all data and components of the Oregon 
Labor Market Information System (as presented on the 
QualityInfo.org website) are maintained in a timely and accurate 
fashion. 

2. More than 145 new or revised articles and more than 303 new or 
revised weekly, monthly, or annual publications were added to 
QualityInfo.org during the program year. These ranged from articles 
about occupations such as Careers in Cybersecurity: Rewarding, 
Challenging, and Critical to regional articles such as South Coast 
Travel Impacts, to statewide analysis such as Oregon’s Aging 
Workforce by Industry and County, to articles about specific 
industries such as Oregon’s Seafood Processing Industry.  

3. Oregon’s Systems Development team completed a project in May 
2026 that upgraded the content management systems of the 
QualityInfo.org website to the latest Liferay DXP commercial portal 
platform. This project incorporated a migration of content from the 
previous Liferay DXP edition with small changes to the site’s user 
interfaces. 

i. The agency also invested in new software to highlight 
accessibility issues on the website. This software provided 
by Pope Tech scans the website routinely to capture areas 
that need improvement. The team corrected several of the 
items found by the program and completed all improvements 
to reach ADA Title 2 requirements by the spring of 2026. 

ii. The team also moved its repositories, bug tracking, and 
project management to GitHub. 

https://www.qualityinfo.org/
https://www.qualityinfo.org/
https://www.qualityinfo.org/
https://www.qualityinfo.org/-/careers-in-cybersecurity-rewarding-challenging-and-critical
https://www.qualityinfo.org/-/careers-in-cybersecurity-rewarding-challenging-and-critical
https://www.qualityinfo.org/-/south-coast-travel-impacts-2024
https://www.qualityinfo.org/-/south-coast-travel-impacts-2024
https://www.qualityinfo.org/-/oregon-s-aging-workforce-by-industry-and-county-in-2024
https://www.qualityinfo.org/-/oregon-s-aging-workforce-by-industry-and-county-in-2024
https://www.qualityinfo.org/-/oregon-s-seafood-processing-industry
https://www.qualityinfo.org/
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4. Oregon responded to nearly 2,200 customer requests during the 
2025 calendar year. 

5. The Research Division engaged with customers through social 
media during PY 2025. 

i. Research Division posted 275 times on X (@OED_Research) 
and Bluesky (@oed-research.bsky.social). Research’s posts 
were disseminated nearly 20,000 times to businesses, 
media outlets, job seekers, legislators, the Governor, and 
other customers. Research’s posts had more than 1,100 
engagements including over 350 reposts and likes. On X, 
Research’s followers decreased by 37, bringing the total to 
1,944. On Bluesky, Research's followers increased by 31, 
bringing the total to 71. 

6. PY 2025 saw more than 240,000 visitors to QualityInfo.org, an 
increase of over 32% from PY 2024. Pageviews were up slightly 
above 1.8 million. The most used tools on the site were the 
occupation profiles, job finder, wage conversion calculator, articles, 
and the employer database. All these tools’ primary focus is to help 
job seekers learn about employers, occupations, and available 
jobs. PY 2025 also saw the share of visits from mobile devices drop 
to 14% from a previous high of 49% in PY 2021. Mobile usage 
cracked 50% for the first time in a month in June 2021. But since 
the economy has reopened along with WorkSource Centers around 
Oregon, users have returned to using traditional PCs to find their 
labor market information.  

7. PY 2025 was the ninth year of the Research Division’s complete 
online subscription service. This service began as a request from 
the Oregon Legislature to reduce the amount of hard copy mailings 
distributed to its customers. During PY 2025, the service added 329 
new subscribers, bringing the total number of customers subscribed 
to 4,518. The system sent out more than 725,000 links to content 
on QualityInfo.org in PY 2025. 

8. In looking ahead to PY 2027, we are anticipating that our 
customers will increasingly be using artificial intelligence (AI) clients 
(such as ChatGPT and Claude), to supplement or replace the way 
they currently access labor market information. To prepare for this, 
we are implementing generative engine optimization (GEO) 
strategies to make current, accurate data as accessible to AI clients 
as possible.  

D. If the activity supports collaborations or leveraged funding 

1. In collaboration with the ARC, System’s Development staff have led 
a project to define an application programming interface (API) for 
labor market information that, once developed, could be used to 

https://www.qualityinfo.org/home
https://www.qualityinfo.org/subscribe
https://www.qualityinfo.org/
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retrieve WID data by anyone. This collaboration is a major topic at 
ARC meetings. It has also fostered much discussion about how this 
will be useful for many states. The first step, however, is to define 
the structure and what is included in the API. 

2. Oregon is working with other ARC partners to develop future 
versions of the WIDb. 

3. Oregon continues to share best practices and ideas regarding 
application and website development with members of the ARC 
consortium. 

4. Through regular meetings with the Governor’s Office, workforce 
policy staff, and state and local workforce boards, Oregon has not 
only met a need to respond to customer requests but has formed a 
true partnership for solving problems and developing new products. 
This effort is ongoing and continues to grow. 

5. Part of the funding strategy for Oregon’s LMI activities is to seek 
reimbursement for projects that go beyond what can reasonably be 
expected from base funding sources. However, the base funding 
provides the infrastructure and wherewithal that allows our state to 
take on those additional “special” projects. Oregon significantly 
leverages the WIGS and other base funding to allow us to take on 
other, paid projects for economic development entities, local 
workforce boards, community colleges, and others. 

6. It should be noted Oregon’s LMI deliverables that are most closely 
associated with the Workforce Information Grant cannot be 
achieved with WIGS funding alone. Oregon significantly 
supplements WIGS funding with other state funding to pay for LMI 
training to agency and partner staff, build and maintain a robust 
labor market information website, publish research and special 
economic reports annually, as well as produce annual industry and 
occupation projections. Oregon is fortunate that these other base 
funding resources are available and continue to support the mission 
of the Research Division. Without them, the state of LMI in Oregon 
would look remarkably different, and the workforce information 
provided would be far less accurate, timely, and accessible to the 
customers who need this information to compete and flourish. 

II. Industry and Occupational Employment Projections 

A. Description of the activity 

1. Annually, Oregon develops its long-term industry and occupational 
employment projections for Oregon and 14 sub-state areas using 
the Projections Suite software. 

i. Long-term statewide and sub-state area industry and 
occupational employment projections for 2024-2034 were 
completed in November 2025 and were published on 
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QualityInfo.org in December 2025. They can be found as 
Excel downloads on QualityInfo.org on the Projections page 
and on the Data page in the Industry Employment 
Projections and Occupational Employment Projections 
sections, respectively. We developed a slideshow 
highlighting the key points of these projections on the 
Projections page. Both statewide and sub-state area 
projections are incorporated into the website’s most popular 
tools ‒ Occupation Profiles and Industry Profiles. 

2. Oregon submitted Occupational licensing information to the ARC 
and loaded it in the WID database in June 2026. 

B. How customer consultation is used 

1. Oregon does not consult with customers regarding methodology or 
customer needs prior to developing the short-term and long-term 
projections. 

i. The projections are produced using statistically valid methods 
using the PMP, and in consultation with other experts in the 
projections and employment-forecasting field. 

ii. We consult with economists in other state departments and 
regional economists from our department that have expertise 
in specific industries and areas in Oregon for producing our 
long-term state and sub-state area projections.  

2. Contacts with local workforce boards, Workforce Innovation and 
Opportunity Act (WIOA) providers, workforce development 
professionals, planners, and other customers indicate that the long-
term projections are heavily used and are the underpinning for 
workforce development discussions in Oregon. 

3. Discussions with most customer groups suggest there is little 
demand for short-term projections in Oregon.  

C. Which customer needs are met 

1. The long-term projections are heavily used in many areas on 
QualityInfo.org ‒ Occupation Profiles, Industry Profiles, Projections 
page, and the Data page in the Employment Projections sections. 
They are also used in the Career Explorer tool.  

2. Long-term employment projections are explored in detail in our 
QualityInfo.org articles on occupations and industries, as well as 
regional articles. Some examples include 10-Year Occupational 
Projections Show Broad-Based Job Opportunities Statewide; 
Oregon Jobs Projected to Increase 6% by 2034; The Jobs Most 
Likely to Be Affected by Artificial Intelligence in Oregon; 2024-2034 
Employment Projections in the Mid-Valley; and Portland Tri-County 
Jobs Projected to Increase 7% by 2034. 

https://www.qualityinfo.org/
https://www.qualityinfo.org/
https://www.qualityinfo.org/projections
https://www.qualityinfo.org/data
https://www.qualityinfo.org/projections
https://www.qualityinfo.org/oprof
https://www.qualityinfo.org/lipro
https://www.qualityinfo.org/
https://www.qualityinfo.org/oprof
https://www.qualityinfo.org/lipro
https://www.qualityinfo.org/projections
https://www.qualityinfo.org/data
https://www.qualityinfo.org/cexpl
https://www.qualityinfo.org/
https://www.qualityinfo.org/-/10-year-occupational-projections-show-broad-based-job-opportunities-statewide
https://www.qualityinfo.org/-/10-year-occupational-projections-show-broad-based-job-opportunities-statewide
https://www.qualityinfo.org/-/oregon-jobs-projected-to-increase-6-by-2034
https://www.qualityinfo.org/-/the-jobs-most-likely-to-be-affected-by-artificial-intelligence-in-oregon
https://www.qualityinfo.org/-/the-jobs-most-likely-to-be-affected-by-artificial-intelligence-in-oregon
https://www.qualityinfo.org/-/2024-2034-employment-projections-in-the-mid-valley
https://www.qualityinfo.org/-/2024-2034-employment-projections-in-the-mid-valley
https://www.qualityinfo.org/-/portland-tri-county-jobs-projected-to-increase-7-by-2034
https://www.qualityinfo.org/-/portland-tri-county-jobs-projected-to-increase-7-by-2034


6 
PY 2025 WIGS Annual Performance Report 

 

3. In March 2026, our projections economist provided a 20-minute 
training to a representative from the Higher Education Coordinating 
Commission’s Manufacturing Consortia on the methodology, data 
available, potential use cases, and how to access labor market 
information data and tools on our website, QualityInfo.org. 

4. In March 2026, our projections economist gave a 20-minute 
presentation on highlights from the 2024-2034 long-term industry 
and occupational employment projections to the Oregon 
Employment Department’s Workforce Operations Division during 
their quarterly town hall meeting. The presentation focused on the 
industries and occupations with the fastest projected job growth 
rates, the largest number of job openings and their growth drivers in 
order to inform Employment Department Staff who help customers 
find training programs and search for jobs. 

5. In May 2026, our projections economist gave a 20-minute 
presentation on industry and occupational projections related to the 
long-term care workforce at the Oregon Department of Human 
Services’ Long-Term Care Symposium. 

6. In May 2026, our projections economist gave a 20-minute 
presentation on projections methodology, how expected changes 
due to technological advancements are incorporated into 
projections, and industries and occupations likely to be affected by 
artificial intelligence (AI) adoption in Oregon to the Higher 
Education Coordination Commission’s Manufacturing and 
Technology Consortia.  

7. Oregon uses several methods for assessing customer needs on 
QualityInfo.org. 

i. Feedback is gathered through a QualityInfo.org Satisfaction 
Survey from and through a “Contact Us” feature, both 
available from the homepage. 

ii. Anecdotal information and feedback are gathered from 
Research staff, other Oregon Employment Department staff, 
and other key customers. 

iii. Usability testing and assessment is conducted with end-
users for all new development and any redevelopment 
projects. 

iv. QualityInfo.org usage is tracked via Google Analytics. These 
usage statistics provide valuable data about what works and 
does not work on the site. 

D. If the activity supports collaborations or leveraged funding 

1. The long-term projections are presented to the Oregon Legislature, 
state and local workforce boards, State Board of Education, 

https://www.qualityinfo.org/
https://www.qualityinfo.org/
https://www.qualityinfo.org/


7 
PY 2025 WIGS Annual Performance Report 

 

businesses, higher education institutions, and many other groups 
through presentations and QualityInfo.org. 

2. Detailed analysis of the latest employment projections data is 
provided to Oregon’s Higher Education Coordinating Commission 
leadership team and the Office of Workforce Investments. These 
partners oversee many of Oregon’s adult education and workforce 
training programs. These customers rely on our labor market 
information to plan new education and training initiatives. 

3. Long-term projections are an integral part of the Oregon Career 
Information System (CIS), which is used by schools, colleges, 
social service agencies, and businesses that provide career 
guidance and employee development services. This partnership 
leverages funding from Oregon CIS to disseminate long-term 
projections and support the use of labor market information by 
organizations that assist students, clients, customers, and 
employees with career planning and career transitions. 

III. LMI training for service delivery 

A. Description of the activity 
1. Oregon’s Research staff engaged in several training events 

throughout the program year. A healthy balance of events occurred 
in person and online. Recorded in Attachment 1 are 38 such events 
ranging from small training events with limited audiences to 
participating in presentations to large audiences that relay the value 
and resources available related to labor market information. Some 
examples include: 

i. A Workforce Analyst delivered a presentation titled “Job 

Coaching Tool: QualityInfo” to new OED staff during a 

training session.  

ii. A Regional Economist gave training on QualityInfo to the 

faculty and staff in the academic planning office at the 

University of Oregon, Portland. 

iii.  A Workforce Analyst provided QualityInfo refresher training 
for staff at the Gresham WorkSource offices. 

iv. A Workforce Analyst provided a demonstration of QualityInfo 
to the Oregon Dept of Human Services (ODHS) Refugee 
Services Contractor’s.  

v. Most of our out-stationed economists are invited to speak at 
the local workforce board meetings during the year. Most of 
these presentations include training on new and different 
elements of labor market information to bring the board 
members up to speed and increase their knowledge of the 
tools and resources available to them. 

B. How customer consultation is used 

https://www.qualityinfo.org/
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1. The Research Division made major contributions to Oregon’s 
workforce system, providing data and analysis such as State of the 
Workforce Reports and information for sector strategies to local 
workforce boards, local chamber of commerce, and other state 
partners for their strategic planning process. 

i. A Regional Economist reviewed and provided input on the 
executive summary on the tech industry occupational 
information packets for the Higher Education Coordinating 
Commission (HECC).  

ii. A Regional Economist provided an update for Ashland 
Chamber of Commerce’s annual publication and a data 
request for industry and occupational wage data for Jackson 
County.  

2. Oregon’s Research staff met regularly with state and local 
workforce board members and other key policy advisors or 
partners. This ensures that Research staff are adhering to a key 
principle of the WIOA: “consult with key customer groups” by 1) 
listening to their needs; 2) contributing to their discussions; 3) 
making sure they are aware of what Research can offer them; and 
4) presenting information. 

i. Research out-stationed staff have always had close 
relationships with their local workforce boards. 

ii. During the program year Research staff attended local 
workforce board meetings in person and at times virtually to 
provide information to enhance decision-making. 

iii. Research staff attended several Oregon Workforce 
Partnership meetings during the program year. The Oregon 
Workforce Partnership is made up of the nine executive 
directors of Oregon’s local workforce boards. 

3. Research staff met with a variety of workforce, education, and 
economic development partners and customers, contributing LMI 
expertise and resources to policy, resource, and other decision-
making activities. Research staff provided information after these 
meetings. 

4. The Research Division Director and other Research staff met 
regularly with the leadership from Oregon’s Office of Community 
Colleges and Workforce Development. 

C. Which customer needs are met 

1. The Research Division was heavily involved in assisting local 
workforce boards; sharing labor market information with students 
and educators around the state; and providing customized analysis 
for businesses, community organizations, and economic 
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development entities recruiting businesses to Oregon. Below is a 
sample of a few ways Research staff stationed in communities 
around the state have helped their customers achieve success. 

i. A Regional Economist presented a regional economic update 

with a focus on Benton County to Northwest Oregon Works - 

a Workforce Investment Board. 

ii. A Workforce Analyst presented to the Lane County Human 

Resources Association on “How HR Professionals Can Stay 

Informed and Get Involved in Workforce Development”. 

iii. A Regional Economist sent data to The Tri-County 

Metropolitan Transportation District of Oregon (TriMet) on 

employment by place of residence. 

iv. A Workforce Analyst presented to the Lane County Board of 

Directors with Lane Workforce Partnership (a Workforce 

Investment Board). 

v. A Workforce Analyst sent data to the Eastern Oregon 

Workforce Board (EOWB) on projected occupations in the 

Information industry in the Columbia Basin subregion. 

2. Connections with educators are also a big mission for supporting 
our customers’ needs.  

i. Two Workforce Analysts partnered to fulfill a data request for 
Portland Community College providing employment 
projections, Help Wanted On-Line (HWOL) job posting, and 
workforce demographics in Yamhill and Washington 
counties.  

ii. A Workforce Analyst presented to the University of Oregon’s 
Economics Club on economic trends and career 
development.  

iii. A Workforce Analyst fulfilled a data request about number of 
small businesses by county and industry in Oregon, for 
Portland Community College Small Business Development 
Center.  

iv. A Workforce Analyst filled data requests for both Umpqua 
and Lane Community Colleges on veterinary care careers 
and health information management careers, respectively.  

v. A Workforce Analyst attended InterMountain Education 
Service District (ESD) Career Technical Education directors 
meeting where they gave a presentation on industry and 
occupational projections, high0wage, high-demand 
occupation, and workforce trends related to Career 
Technical Education (CTE).  
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vi. A Regional Economist responded to a data request from 
Southern Oregon University regarding employment outlook.  

D. If the activity supports collaborations or leveraged funding 

1. Out-stationed Research Division staff members have regular 
contact with their local workforce board. When they are not working 
remotely, of the 15 out-stationed economists and analysts 10 use 
office space in WorkSource Oregon field offices, and four have 
offices that are co-located with local workforce boards, chamber of 
commerce, or economic development entities. They frequently 
attend and contribute to local workforce board meetings. 

i. Oregon Research staff gave at least 33 presentations with 
local workforce board members in attendance during the 
program year. These presentations included information 
ranging from cost of living and wage rates to skills and labor 
availability. 

ii. In addition, staff gave more than 162 presentations to various 
audiences throughout Oregon during the program year. 

a. A Regional Economist presented to Chemeketa 

Board of Education regarding Employment in Oregon 

and the Mid-Valley. 

b. A Workforce Analyst presented to the Douglas County 

JOBS program participants: “Key Economic Trends 

and Using Quality Info”.  

c. A Workforce Analyst gave a presentation on Oregon 

labor leverage ratios and high-demand occupation 

skills at the Columbia Basin WSO Partner Connection 

meeting. 

d. A Regional Economist and Workforce Analyst 

presented at the Northwest Oregon Works Board 

Meeting in Tillamook. One focused on state, regional, 

and local labor market trends, while the other 

presented regional population growth over the 

decade, and five-year natural change vs net 

migration. 

e. A Workforce Analyst presented a labor market 
overview to the Oregon Commission for the Blind. 

2. The Research Division collaborated on a survey and report on tariff 
effects.  

i. Throughout March 2026, the Oregon Employment Department 
sent surveys asking about the effects of tariffs on Oregon 
businesses on behalf of Business Oregon and the Oregon 
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Office of Economic Analysis. The survey asked businesses 
how tariffs that took effect in the second half of 2025 
impacted different aspects of their company during any of 
the months from July 2025 through December 2025. Overall, 
nearly 3,900 surveys were mailed to randomly sampled firms 
in six targeted sectors selected by Business Oregon. They 
included farming, forestry, fishing, and hunting; mining, 
quarrying, and oil and gas extraction; manufacturing; 
wholesale trade; warehousing and storage; and 
management of companies. A total of 870 firms responded 
to the survey, for an overall response rate of 22%. 

ii. Key findings: 
a. The survey respondents experienced a larger 

employment decline (-5%) between the fourth 
quarters of 2024 and 2025 than Oregon did overall (-
1%). 

b. However, nine out of 10 responding firms did not 
identify tariffs as the reason for their staffing changes. 

c. A notable share of employers did identify cost 
increases for the business inputs they purchased 
domestically (58%) and internationally (45%). 

d. Two out of five employers (41%) also reported raising 
the prices they charged U.S. consumers for their 
products. 

iii. The full report is available at 
https://www.oregon.gov/das/oea/Documents/Tariff-Impact-
Report-2026.pdf 

iv. The report’s findings have been shared with and publicized 
by the Governor's Office. Survey findings have also been 
presented by our State Employment Economist at the 2026 
Pacific Northwest Regional Economic Conference in May, 
and to the Oregon Legislature in September. 

IV. Recommendations to ETA for Changes and Improvements to WIGS 
Requirements 

A. We value the partnership with ETA and the ongoing collaboration to 
develop and disseminate labor market information services and products. 
We encourage the ETA to continue to work closely with state LMI shops in 
the planning and development of language for the annual WIG TEGL 
requirements to ensure the partnership remains strong and the agreed 
upon deliverables work towards providing workforce information that is 
valuable to our customers and partners at local levels. New requirements 
not vetted with the states and without additional funding and resources 
can create many challenges to the development of accurate and robust 
state, regional, and local workforce information. 

https://www.oregon.gov/das/oea/Documents/Tariff-Impact-Report-2026.pdf
https://www.oregon.gov/das/oea/Documents/Tariff-Impact-Report-2026.pdf
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B. With state allocations significantly decreasing in real terms, we 
recommend that all deliverables in the grant be optional, and not 
mandatory. The administrative components, such as this annual 
evaluation, could be changed to a check or uncheck the box approach to 
identify and measure the associated labor market information that is 
funded federally by this grant. 

C. Looking ahead; 
1. Oregon supports ETA’s effort to modernize WIGS to provide timely, 

local, and actionable workforce information as data sources, 
analytical tools, and customer needs evolve. Greater flexibility to 
use administrative data, new data sources, AI-assisted tools, and 
state-developed surveys can help states respond more effectively 
to emerging workforce needs.  

2. At the same time, modernization should also build upon a strong, 
standardized federal-state labor market information system that 
ensures consistent definitions, methodologies, data quality, and 
comparability across states. This is particularly important as 
declining employer response rates challenge traditional surveys, 
especially employer-based surveys like the Current Employment 
Statistics program, part of the core BLS fed-state programs. States 
such as Oregon that conduct employer-based Job Vacancy 
Surveys can provide an additional avenue for gathering timely 
information directly from employers and identifying changing 
workforce needs. 

3. Finally, achieving these goals requires adequate and sustainable 
federal funding. New technologies can improve efficiency, but they 
do not replace the skilled analysts, economists, employer 
engagement, data infrastructure, and quality assurance necessary 
to produce reliable labor market information. 

 
 
 
This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment 
and Training Administration. The product was created by the recipient and does not necessarily reflect 
the official position of the U.S. Department of Labor. The U.S. Department of Labor makes no 
guarantees, warranties, or assurances of any kind, express or implied, with respect to such information, 
including any information on linked sites and including, but not limited to, accuracy of the information or its 
completeness, timeliness, usefulness, adequacy, continued availability, or ownership. This product is 
copyrighted by the institution that created it. Internal use by an organization and/or personal use by an 
individual for non-commercial purposes is permissible. All other uses require the prior authorization of the 
copyright owner. 
 
The Federal Government reserves a paid-up, nonexclusive and irrevocable license to reproduce, publish 
or otherwise use, and to authorize others to use for federal purposes: i) the copyright in all products 
developed under the grant, including a subgrant or contract under the grant or subgrant; and ii) any rights 
of copyright to which the recipient, subrecipient or a contractor purchases ownership under an award 
(including but not limited to curricula, training models, technical assistance products, and any related 
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materials). Such uses include, but are not limited to, the right to modify and distribute such products 
worldwide by any means, electronically or otherwise. Federal funds may not be used to pay any royalty or 
license fee for use of a copyrighted work, or the cost of acquiring by purchase a copyright in a work, 
where the Department has a license or rights of free use in such work, although they may be used to pay 
costs for obtaining a copy which is limited to the developer/seller costs of copying and shipping.



Examples of Training Provided or Technical Assistance about WLMI to state Wagner-Peyser staff, WIOA program 
planners and policy makers, and other workforce system stakeholders, July 1, 2025 to June 30, 2026 
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Type of Training Customer Group Date Location Estimated 
Crowd Size 

Presenter 

Employment Department services and 
products, Occupational wage rates, LMI 
Training 

Oregon Department of 
Human Services Refugee 

Contractor Meeting 8/8/2025 
Oregon 

statewide 30 Henry Fields 

General economy/labor force statistics, 
Employment Department services and 
products, LMI Training 

Workforce Innovation and 
Opportunity Act Youth and 

Adult team training 8/12/2025 Lane 15 Henry Fields 

Employment Department services and 
products, LMI Training 

OED Director's Office 
Introduction to Research 8/21/2025 

Oregon 
statewide 8 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Occupation 
employment trends/forecasts, Skills, LMI 
Training 

Oregon Commission for 
the Blind presentation on 

Economic Trends 8/27/2025 
Oregon 

statewide 13 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Skills, LMI Training 

Lane County Beyond High 
School Counselor Summit 9/18/2025 Lane 30 Henry Fields 

General economy/labor force statistics, Labor 
availability/shortage, Occupation 
employment trends/forecasts, Occupational 
wage rates, Skills, LMI Training 

Beyond High School 
Counselor Summit 9/18/2025 Lane 30 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Skills, LMI Training 

Lane Council of 
Government Board of 

Directors 9/25/2025 Lane 25 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Population 
trends/forecasts, LMI Training 

Lane Council of 
Governments Board of 

Directors 9/25/2025 Lane 25 Henry Fields 
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Type of Training Customer Group Date Location Estimated 
Crowd Size 

Presenter 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Employment 
Department services and products, Skills, LMI 
Training 

Job Opportunities and 
Basic Skills Program 10/6/2025 Lane 12 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, LMI Training 

Job Opportunity and Basic 
Skills program participants 10/6/2025 Lane 12 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Population 
trends/forecasts, LMI Training 

SHRM Society Human 
Resource Management - 

Douglas County 10/10/2025 Douglas 5 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Skills, LMI Training 

SHRM (Human Resources 
Professional Group) 

Douglas County 10/10/2025 Douglas 4 Henry Fields 

LMI Training 

Job Coaching Tool - 
QualityInfo & Walkthrough 

Activity 11/6/2025 
Oregon 

statewide 23 Dave Nelson 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Population 
trends/forecasts, Occupation employment 
trends/forecasts, Skills, LMI Training 

Leadership Eugene 
Springfield Economic 

Development Day 11/12/2025 Lane 40 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Occupation 
employment trends/forecasts, Occupational 
wage rates, Skills, LMI Training 

Lane Career and Technical 
Education Data session 11/12/2025 Lane 30 Henry Fields 
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Type of Training Customer Group Date Location Estimated 
Crowd Size 

Presenter 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Population 
trends/forecasts, Income trends/forecasts, 
LMI Training 

Beaverton-Hillsboro 
WorkSource Oregon Staff 

Meeting 11/13/2025 Washington 18 Brannigan Vogt 

Employment Department services and 
products, LMI Training Beyond the Numbers 11/13/2025 

Oregon 
statewide 27 Nicole Ramos 

General economy/labor force statistics, LMI 
Training 

Tigard WorkSource Oregon 
Staff Meeting (In-person 
standup) QualityInfo.org 

Training 11/14/2025 Washington 14 Brannigan Vogt 

Employment Department services and 
products, LMI Training 

WorkSource Lane 
Workshop - Business tools 12/5/2025 Lane 30 Henry Fields 

General economy/labor force statistics, 
Employment Department services and 
products, Occupation employment 
trends/forecasts, LMI Training 

QualityInfo Refresher 
WorkSource centers in 

Gresham - PART 1 12/10/2025 Multnomah 22 Nelson Gomes 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Income 
trends/forecasts, Employment Department 
services and products, Occupation 
employment trends/forecasts, Occupational 
wage rates, LMI Training 

QualityInfo Refresher 
WorkSource centers North 

Portland and SE Works 1/6/2026 Multnomah 35 Nelson Gomes 

Employment Department services and 
products, Occupation employment 
trends/forecasts, LMI Training 

QualityInfo training to 
WorkSource Clackamas 

staff 1/8/2026 Clackamas 15 Lynn Wallis 
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Type of Training Customer Group Date Location Estimated 
Crowd Size 

Presenter 

General economy/labor force statistics, 
Industry employment trends/forecasts, LMI 
Training Lane Leadership Team 1/12/2026 Lane 8 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, LMI Training 

Oregon Department of 
Human Services Vocational 
Rehabilitation Washington 

County Team Training 1/15/2026 Washington 24 Brannigan Vogt 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Occupational wage 
rates, Skills, LMI Training 

Lane County Human 
Resources Association 1/20/2026 Lane 22 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Employment 
Department services and products, 
Occupational wage rates, LMI Training 

QualityInfo Refresher 
WorkSource centers in 

Gresham - PART 2 1/23/2026 Multnomah 21 Nelson Gomes 

General economy/labor force statistics, Labor 
availability/shortage, Occupation 
employment trends/forecasts, LMI Training 

Douglas County JOBS 
Program 1/27/2026 Douglas 18 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Occupational wage 
rates, Skills, LMI Training WorkSource Douglas 2/3/2026 Douglas 12 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Population 
trends/forecasts, Income trends/forecasts, 
Employment Department services and 
products, Occupation employment 

2026 Economic Outlook - 
Eugene Water and Electric 

Board 2/10/2026 Lane 20 Henry Fields 
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Type of Training Customer Group Date Location Estimated 
Crowd Size 

Presenter 

trends/forecasts, Occupational wage rates, 
Skills, LMI Training 

General economy/labor force statistics, 
Employment Department services and 
products, Occupation employment 
trends/forecasts, Occupational wage rates, 
LMI Training 

Job Coaching Tool: 
QualityInfo - Q1 WOCC 2/12/2026 

Oregon 
statewide 36 Nelson Gomes 

General economy/labor force statistics, 
Occupation employment trends/forecasts, 
Occupational wage rates, LMI Training 

Marketing Minds Meeting 
-- PCC 2/26/2026 Multnomah 20 Jake Procino 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Population 
trends/forecasts, Skills, LMI Training 

Lane County Board of 
Commissioners 3/3/2026 Lane 100 Henry Fields 

General economy/labor force statistics, 
Industry employment trends/forecasts, 
Employment Department services and 
products, LMI Training 

Research Staff Media 
Training 3/11/2026 

Oregon 
statewide 10 Gail Krumenauer 

General economy/labor force statistics, LMI 
Training Education data Tools 4/8/2026 

Oregon 
statewide 10 Henry Fields 

General economy/labor force statistics, 
Occupation employment trends/forecasts, 
LMI Training 

FES Monthly Virtual 
Session 4/9/2026 

Oregon 
statewide 15 Jason Payton 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Population 
trends/forecasts, Income trends/forecasts, 
Employment Department services and 

Job News You Can Use | 
Labor Market Presentation 5/12/2026 

Clackamas, 
Multnomah, 
Washington 15 Nelson Gomes 
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Type of Training Customer Group Date Location Estimated 
Crowd Size 

Presenter 

products, Occupation employment 
trends/forecasts, Occupational wage rates, 
Skills, LMI Training 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Population 
trends/forecasts, Income trends/forecasts, 
Employment Department services and 
products, Occupation employment 
trends/forecasts, Occupational wage rates, 
Skills, LMI Training 

Job News You Can Use | 
Labor Market Presentation 5/12/2026 

Clackamas, 
Multnomah, 
Washington 15 Brannigan Vogt 

General economy/labor force statistics, 
Industry employment trends/forecasts, Labor 
availability/shortage, Population 
trends/forecasts, Employment Department 
services and products, LMI Training 

Oregon Economic 
Development Association 6/17/2026 

Oregon 
statewide 40 Henry Fields 


